
UNIVERSITY OF MISSOURI-COLUMBIA 
HOTEL AND RESTAURANT MANAGEMENT 

COURSE REQUIREMENTS FOR A B.S. DEGREE (Updated Fall, 2007)
 

GENERAL REQUIREMENTS                    44 CREDIT HOURS
     
COMMUNICATIONS  (9 Credits)   
ENG  1000 Exposition 3 
COMM  1200 Intro to Speech (See Humanities below) 3 
*Elective* ___________________________ 3 
 
PHYSICAL and BIOLOGICAL SCIENCE   (11 Credits)   
BIO SC  1010 General Biology 3 
BIO SC  1020 Biology Laboratory 2 
CHEM  1100  Atoms & Molecules 3 
BIOCH   2112 Biotechnology or  2110 Biochemistry 3 

 
MATHEMATICS & STATISTICS   (6 Credits)   
MATH 1100 College Algebra 3 
STAT    1200  or 1300 or 2500 or 1400 or ESCPSY 4170 (MP) 3 

 
STATE LAW REQUIREMENT (3 Credits)   
POL SC 1100 (Pol Sc 2100, Hist 1100,  
  Hist 1200, Hist 1400) (SL) 3 
 
SOCIAL & BEHAVIORAL SCIENCE                                   (9 Credits) 
AG ECON 1041 OR Economics (Micro)   1014                               3 
AG ECON 1042  OR Economics (Macro)  1015 3 
SOC/BEH SC. 1000 (Rural Sociology, Sociology, or Psychology) 3 
 
HUMANITIES Required Elective                                           (6 Credits) 
COMM 1200  Intro to Speech  (REQUIRED) 0  
____________________________________________________________3 
____________________________________________________________3 
 
HRM DEPARTMENTAL REQUIREMENTS  (68 Credit Hours) 
BUSINESS CORE COURSES: 
ACCT 2036 or 2010  Accounting I 3 

        AG ED  2250 or 2260  Prof. Ldrshp/Team & Organ. Ldrshp    3 
FIN 2000 Survey of Corporate Finance 3 
MGMT 3000 Fundamentals of Management 3 
MKT 3000 Principles of Marketing 3 
  Professional Elective  3  
HRM COURSES:  ((C- or better grade required) 
 HRM 1043 Intro Hotel and Restaurant Industry 3 
 HRM 1133 Hospitality Law 3 
 HRM 1991 Sanitation Management 1 
 HRM 1995 Culinary Fundamentals 3 
 HRM 3143 Property Management Systems & Operations 3 

   HRM 3153 Food, Beverage & Labor Cost Management 3 
HRM 4191 Seminar Professional Development 1 
HRM 4235 Commercial Food Production Management 5 
HRM 4243 Strategic Management for Hotels & Restaurants 3 
HRM 3253 H/R Human Resource Management (WI) 3 
HRM 3273 Sales & Marketing 3 
HRM 4970 Case Studies & Research in HRM (CA) (WI) 3 
HRM 4941 Internship in Food Science & Nutrition 1 
Required Professional Electives - 15 hrs. (HRM)  15 
_______________________________________________________________ 
_______________________________________________________________ 
_______________________________________________________________ 
_______________________________________________________________ 
_______________________________________________________________ 
   
ADDITIONAL ELECTIVES                                     (16 Credits)  
 
TOTAL MINIMUM CREDITS          128    
Legend 
CA - Capstone Course WI - Writing Intensive (2) 
MP - Math Proficiency SL - State Law Requirement  

  
  
ELECTIVE COURSES   
 
COMMUNICATION ELECTIVES 
AG  2190  Intensive Spanish 
AG ED 2220 Communication in Agriculture 
AG J  3210  Fundamental Communication 
AG J  3240  Communication on the Web 
CSD                     1110  Manual Communication I 
COMM 3441 Nonverbal Communication 
COMM 3572 Argument and Advocacy 
COMM  3575 Business Professional Communication 
COMM  3576 Persuasive Speaking 
ENG 2010 Intermediate Composition 
ENG 2030 Professional Writing 
HRM 3401 Spanish for Hospitality 
RU SO 2225 Communication & Diffusion 
THEA 1400 Acting for Non-Major 
ENG 160 Technical Writing (Independent Study course) 
Foreign Language or Advanced Speech 

 
HUMANITIES ELECTIVES 
Ag. Journalism, Art, Art History, Civilization or Cultures courses, 
Classical Studies, Environmental Design, Foreign Language, 
Literature, Music, Philosophy, Religious Studies, or Theatre 
 
PROFESSIONAL ELECTIVES 
HRM     1723   Private Club Management (2) 
HRM     3193   Hotel Organization & Structure (Intersession) (3) 
HRM     2385/3385  Problems (1-6) (with consent of advisor) 
HRM    2401/3401  Topics  (3) (see advisor) 
HRM    3233    Professional Beverage Management (3) 
HRM    3385  Problems (1-6) (with consent of advisor) 
HRM    3410  Conference and Meeting Management (3) 
HRM   3415  Current Issues in Meeting & Event Management (1) 
HRM    4980  Special Events Management (3) 
ACCT    2037    Accounting II (3)    
ACCT    2258        Computer Based (3) 
ACCT    7310    Managerial Accounting (3)  
AG ED    2250   Professional Leadership Development (3) 
AG ED    2260  Team & Organization Leadership (3) 
AG ECON 3224  New Products Marketing    
C&I     1050   Principles Sales (3) 
C&I     1110   Principles in Retailing 
C&I     2050  Merchandising (3) 
C&I     2110   Business Communications (2) 
C&I     3510   Human Relations in Organization (3) 
ECON    3224   International Economics (3) 
ECON    3229   Money, Banking, Financial Markets (3) 
MGMT    4010   Operations Management (3) 
MGMT    4020    Human Resource Management (3) 
MGMT    4420   Collective Bargaining (3) 
MGMT    4030   Organizational Behavior (3) 
MGMT    4330    Organization Theory (3) 
MGMT    4201   Topics in Management (3) 
MGMT    4050    Management of Service Operations (3) 
MKT    4000   Marketing Management (3) 
MKT    4220   Consumer Behavior (3) 
MKT    4720   Global Marketing (3) 
PRT     1010  Intro to Leisure Studies 
PRT     3210   Personal Mgt &Leadership in Leisure Services (3) 
Other courses may be substituted based on advisor approval 
Graduation Requirements: 128 credit hours at a 2.0 MU-GPA   
 
  


